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Global Gender Gap Index

No country in the world has yet reached gender equality but there are major 
variations across countries.

Gender inequality is a matter of equity as well as a matter of efficiency. On any 
global issue or challenge, if women are not considered, we are missing half the 
world (inequity) as well as missing opportunities for optimal outcomes (inefficiency).

The Global Gender Gap Index seeks to:
•provide an objective framework to track the magnitude and direction of gender-
based inequalities over time 
•create an opportunity to “learn” from successful countries 
•foster greater awareness among a global audience of the challenges posed by 
gender gaps as well as the opportunities present in reducing them 
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Global Gender Gap Index

There are four main features of the Global Gender Gap Index: 

• It measures gender gaps rather than levels of women’s empowerment

• It measures outcomes and enabling factors

• It rewards parity

• It is comparable across time and comparable relative to an equality benchmark
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Global Gender Gap Index

Four critical 
areas for 

measuring 
the gender 

gap

Educational attainment

Economic participation 
and opportunity Political empowerment

Health and survival

14 variables – 13 from hard data and 1 from survey data
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Health and Survival

There are two variables in this category. Together, they variables 
effectively capture differences in mortality rates, years of life lost to 
disease and disability and the phenomenon of “missing women”. 

1. Healthy life expectancy of women / healthy life expectancy of men
2. Sex ratio at birth  
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Educational Attainment

This category contains four variables: 

1. Female adult literacy rates/male adult literacy rates
2. Female primary enrolment rates/male primary enrolment rates
3. Female secondary enrolment rates/male secondary enrolment rates
4. Female tertiary enrolment rates/male tertiary enrolment rates
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Economic Participation and Opportunity

In this category we capture three concepts: 

1. Gap in participation in the economy is captured through labor force 
participation rates

2. Gap in remuneration is captured through a hard data indicator (ratio of 
estimated female to male earned income) and a survey variable (wage 
equality for similar work)

3. Gap between advancement of women and men is captured through 
two hard data statistics: percentage of women among legislators, 
senior officials and managers and percentage of women among 
technical and professional workers. 
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Political Empowerment

There are three variables in this category: 

1. Ratio of women to men in parliament
2. Ratio of women to men in ministerial positions
3. Ratio of women to men in executive office in the last 50 years. 
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Index Construction

Steps in the process: 

1. All data converted to ratios (female/male).

2. All data truncated at "equality benchmark". In all variables except 
two this benchmark was 1. In the case of life expectancy it was 1.06 
and in the case of sex ratio at birth it was 0.944. The 0-1 scale is an 
intuitively appealing scale that allows us to say how far away a 
country is from equality in terms of percentages, e.g. a score of 0.8 
means that the country has closed 80% of the gender gap. 

3. Within each subindex, standard deviations are then used to create 
weights for each indicator. These weights allow the data to tell us 
the relative importance of each variable within each subindex.  

4. Unweighted average of each subindex creates the final index score.
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Country Coverage

The Global Gender Gap Index 2009 covers 134 economies, representing 
over 90% of the world’s population. 
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Selected Rankings 2009: Top 25
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Iceland 1 0.8276 1 4 0.7999 4 0.7836 4 0.7813

Finland 2 0.8252 2 2 0.8195 3 0.8044 3 0.7958

Norway 3 0.8227 3 1 0.8239 2 0.8059 2 0.7994

Sweden 4 0.8139 4 3 0.8139 1 0.8146 1 0.8133

New Zealand 5 0.7880 5 5 0.7859 5 0.7649 7 0.7509

South Africa 6 0.7709 6 22 0.7232 20 0.7194 18 0.7125

Denmark 7 0.7628 7 7 0.7538 8 0.7519 8 0.7462

Ireland 8 0.7597 8 8 0.7518 9 0.7457 10 0.7335

Philippines 9 0.7579 9 6 0.7568 6 0.7629 6 0.7516

Lesotho 10 0.7495 10 16 0.7320 26 0.7078 43 0.6807

Netherlands 11 0.7490 11 9 0.7399 12 0.7383 12 0.7250

Germany 12 0.7449 12 11 0.7394 7 0.7618 5 0.7524

Switzerland 13 0.7426 13 14 0.7360 40 0.6924 26 0.6997

Latvia 14 0.7416 14 10 0.7397 13 0.7333 19 0.7091

United Kingdom 15 0.7402 15 13 0.7366 11 0.7441 9 0.7365

Sri Lanka 16 0.7402 16 12 0.7371 15 0.7230 13 0.7199

Spain 17 0.7345 17 17 0.7281 10 0.7444 11 0.7319

France 18 0.7331 18 15 0.7341 51 0.6824 70 0.6520

Trinidad and To 19 0.7298 19 19 0.7245 46 0.6859 45 0.6797

Australia 20 0.7282 20 21 0.7241 17 0.7204 15 0.7163

Barbados 21 0.7236 21 26 0.7188 n/a n/a n/a n/a

Mongolia 22 0.7221 22 40 0.7049 62 0.6731 42 0.6821

Ecuador 23 0.7220 23 35 0.7091 44 0.6881 82 0.6433

Argentina 24 0.7211 24 24 0.7209 33 0.6982 41 0.6829

Canada 25 0.7196 25 31 0.7136 18 0.7198 14 0.7165



World Economic Forum      13

Selected Rankings 2009: Bottom 25
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Nepal 110 0.6213 106 120 0.5942 125 0.5575 111 0.5478

Guatemala 111 0.6209 107 112 0.6072 106 0.6144 95 0.6067

United Arab Em 112 0.6198 108 105 0.6220 105 0.6184 101 0.5919

Jordan 113 0.6182 109 104 0.6275 104 0.6203 93 0.6109

India 114 0.6151 110 113 0.6060 114 0.5936 98 0.6011

Korea, Rep. 115 0.6146 111 108 0.6154 97 0.6409 92 0.6157

Bahrain 116 0.6136 112 121 0.5927 115 0.5931 102 0.5894

Algeria 117 0.6119 113 111 0.6111 108 0.6068 97 0.6018

Cameroon 118 0.6108 114 117 0.6017 116 0.5919 103 0.5865

Mauritania 119 0.6103 115 110 0.6117 111 0.6022 106 0.5835

Burkina Faso 120 0.6081 116 115 0.6029 117 0.5912 104 0.5854

Syria 121 0.6072 117 107 0.6181 103 0.6216 n/a n/a

Ethiopia 122 0.5948 118 122 0.5867 113 0.5991 100 0.5946

Oman 123 0.5938 119 118 0.5960 119 0.5903 n/a n/a

Morocco 124 0.5926 120 125 0.5757 122 0.5676 107 0.5827

Qatar 125 0.5907 121 119 0.5948 109 0.6041 n/a n/a

Egypt 126 0.5862 122 124 0.5832 120 0.5809 109 0.5786

Mali 127 0.5860 123 109 0.6117 112 0.6019 99 0.5996

Iran 128 0.5839 124 116 0.6021 118 0.5903 108 0.5803

Turkey 129 0.5828 125 123 0.5853 121 0.5768 105 0.5850

Saudi Arabia 130 0.5651 126 128 0.5537 124 0.5647 114 0.5242

Benin 131 0.5643 127 126 0.5582 123 0.5656 110 0.5780

Pakistan 132 0.5458 128 127 0.5549 126 0.5509 112 0.5434

Chad 133 0.5417 129 129 0.5290 127 0.5381 113 0.5247

Yemen 134 0.4609 130 130 0.4664 128 0.4510 115 0.4595
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Regional Performance: Overall Scores
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Regional Performance: Educational 
Attainment
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Regional Performance: Health and 
Survival
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Regional Performance: Economic 
Participation and Opportunity
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Regional Performance: Political 
Empowerment
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Global Patterns 2009

In 2009, the world (134 countries) had closed:

•96% of the health outcomes gap (39 countries have closed this gap fully)
•93% of the educational outcomes gap (25 countries have closed this gap fully)
•60% of the economic outcomes gap
•17% of the political outcomes gap 
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Global Patterns 2009
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Global Trends, 2006-2009
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Global Trends, 2006-2009
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Regional Trends, 2006-2009
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Global Trends, 2000-2009
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Global Trends, 2000-2009
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Competitiveness & Gender Gap

One of the most important determinants of a country’s competitiveness is 
its human talent – the skills, education and productivity of its workforce. 

Women account for one half of the potential talent base throughout the 
world. 

Over time, a nation’s competitiveness depends significantly on whether and 
how it develops and utilizes female talent.

This implies that countries that do not capitalize on the full potential of one 
half of their societies are misallocating their human resources and 
undermining their competitive potential. 
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Competitiveness & Gender Gap
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Competitiveness & Gender Gap
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